
BBEENNEEFFIITTSS  
FFOORR  YYOOUU  
  
AAPPPPLLIICCAANNTT  SSCCRREEEENNIINNGG  AANNDD  RREEFFEERRRRAALL  
OOuurr  WWoorrkk  RReelleeaassee  CCoooorrddiinnaattoorrss  pprroovviiddee  
tthhoorroouugghh  ssccrreeeenniinngg  aanndd  aasssseessssmmeenntt  ttoo  eennssuurree  
aapppprroopprriiaattee  jjoobb  ppllaacceemmeenntt..  TThhiiss  ccrreeaatteess  aa  wwiinn--
wwiinn  ssiittuuaattiioonn  ffoorr  yyoouu  aanndd  yyoouurr  nneeww  eemmppllooyyeeee..  
  
JJOOBB  RREEAADDIINNEESSSS  AANNDD  RREETTEENNTTIIOONN    
TThhiiss  ccoommpprreehheennssiivvee  ccoouurrssee  iiss  ttaauugghhtt  ttoo  pprreeppaarree  
rreessiiddeennttss  ffoorr  tthhee  wwoorrkkppllaaccee..  TThheerree  iiss  aa  ssttrroonngg  
ffooccuuss  oonn  tteeaacchhiinngg  jjoobb  rreetteennttiioonn  sskkiillllss  aanndd  
aapppprroopprriiaattee  wwoorrkkppllaaccee  bbeehhaavviioorrss..  YYoouu  ggeett  rreeaaddyy--
ttoo--wwoorrkk  eemmppllooyyeeeess..  
  
DDRRUUGG  AANNDD  AALLCCOOHHOOLL  SSCCRREEEENNIINNGG  
TThhee  PPrree--RReelleeaassee  CCeenntteerr  iiss  aa  ddrruugg  aanndd  aallccoohhooll  ffrreeee  
pprrooggrraamm..  AAllll  rreessiiddeennttss  aarree  tteesstteedd  oonn  aa  rreegguullaarr  
bbaassiiss  ttoo  pprreevveenntt  ssuubbssttaannccee  aabbuussee  iinn  yyoouurr  
wwoorrkkppllaaccee  aanndd  iinn  oouurr  ccoommmmuunniittyy..  
  
WWOORRKK  AADDJJUUSSTTMMEENNTT  CCOOUUNNSSEELLIINNGG  
TThhee  CCeenntteerr  pprroovviiddeess  oonn--ggooiinngg  wwoorrkk  aaddjjuussttmmeenntt  
ccoouunnsseelliinngg  ttoo  rreessiiddeennttss..  WWee  aarree  rreeaaddyy  ttoo  aassssiisstt  
yyoouu  iinn  rreessoollvviinngg  jjoobb  rreellaatteedd  pprroobblleemmss  aanndd  ttoo  
eennccoouurraaggee  hhiigghh--lleevveell  wwoorrkk  ppeerrffoorrmmaannccee..  
  
FFEEDDEERRAALL  TTAAXX  CCRREEDDIITT  
YYoouu  mmaayy  qquuaalliiffyy  ttoo  rreecceeiivvee  aa  ttaaxx  ccrreeddiitt  ooff  uupp  ttoo  
$$22,,440000  ffoorr  hhiirriinngg  oouurr  rreessiiddeennttss..  
  
BBOONNDDIINNGG  
BBoonnddiinngg  uupp  ttoo  $$55,,000000  iiss  aavvaaiillaabbllee  ffoorr  eemmppllooyyeerrss  
uunnddeerr  tthhee  FFeeddeerraall  BBoonnddiinngg  PPrrooggrraamm..  
  

  
  

  

  
MMOONNTTGGOOMMEERRYY  CCOOUUNNTTYY  DDEEPPAARRTTMMEENNTT  
OOFF  CCOORRRREECCTTIIOONN  AANNDD  RREEHHAABBIILLIITTAATTIIOONN  

  
PPrree--RReelleeaassee  &&  RReeeennttrryy  SSeerrvviicceess  

1111665511  NNeebbeell  SSttrreeeett                                                                                                                                                                                                    
RRoocckkvviillllee,,  MMaarryyllaanndd  2200885522  

  
PPhhoonnee  224400--777733--44220000  
FFAAXX        330011--446688--44442200  

wwrrcc@@mmoonnttggoommeerryyccoouunnttyymmdd..ggoovv  
  
  

  
  
  
  
  

  
  

IIFF  YYOOUU  AARREE  IINNTTEERREESSTTEEDD  IINN  HHIIRRIINNGG  AA  
PPRREE--RREELLEEAASSEE  CCEENNTTEERR  RREESSIIDDEENNTT,,  

HHAAVVEE  QQUUEESSTTIIOONNSS,,  OORR  NNEEEEDD  

AADDDDIITTIIOONNAALL  IINNFFOORRMMAATTIIOONN,,  PPLLEEAASSEE  

CCOONNTTAACCTT  OONNEE  OOFF  OOUURR  WWOORRKK  RREELLEEAASSEE  

CCOOOORRDDIINNAATTOORRSS..  
  

PPAARRTTNNEERRSS  
FFOORR  
SSUUCCCCEESSSS  
            PPrree--RReelleeaassee  &&  
  RReeeennttrryy  SSeerrvviicceess  

aanndd  YYoouu!!    
        

  
  

  



re-Release and Reentry Services 
(PRRS) is a highly structured 
work release program operated 

by the Montgomery County Depart-
ment of Correction and Rehabilitation. 
It provides community-based reentry 
programs for offenders who are within 
one year of release and who are 
returning to our community. The 
Center opened in 1972, and we have 
placed over 16,000 clients in jobs in the 
metro Washington D.C. area. 
 

PRRS works with employers like you to 
place highly qualified men and women 
into your workplaces.  Our clients are 
job ready and have a wide range of 
skills in food service, construction 
trades, warehouses operations, retail 
grocery, office assistants, and 
professional positions.  Several 
employers regularly come onsite to the 
Pre-Release Center to interview 
prospective candidates for vacant 
positions. 

On any given day, the program has 
approximately 175 men and women in 
residence.   They are drug and alcohol 
free and will be punctual and 
hardworking to assist you meet your 
business needs.   
 

Many Pre-Release Center residents 
bring years of experience and a wide 

variety of work skills and education to 
their employers. These are men and 
women who are motivated to reenter 

the workforce. 
 

Each resident is assigned to a Work 
Release Coordinator who is responsible 
for vocational assessments, job 
development, and job placement. Most 
residents participate in a Job Readiness 
and Retention class which emphasizes 
workplace values and ethics, employer 
expectations, and the importance of 
proper workplace behaviors.  
 

The Work Release Coordinator will 
treat you as a valued partner.    They 
will maintain an on-going relationship 
with you during the resident’s stay at 
the Pre-Release Center.  Once this 
partnership is established, staff will 
maintain regular contact with you to 
ensure your new employee’s successful 
work adjustment and satisfactory 
performance on the job.  
         

 
 
 
 

You can count on our residents 
to be punctual, dependable, 

drug and alcohol-free 
employees. 

 
 
 
 
In 2008, our clients collectively earned 
almost $2 million and paid over $1 
million in taxes, program fees, child 
support, and restitution.  Daily, we 
receive feedback from employers about 
the dedication of our clients and many 
have kept their jobs long after release.   
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